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Step 1

Step 2

Step 3

Aim of proposed activity/decision/new or revised policy or procedure:
New q
Revised q
Existing q

Who will be affected? Who will be consulted? Evidence available:

Potential Positive/Negative/Neutral 
Impact Identified.
P, N, N/I

Age Disability Gender 
Reassignment

Marriage/Civil 
Partnership*

Pregnancy and 
Maternity

Race Religion or 
Belief

Sex Sexual 
Orientation

Eliminating Discrimination

Advancing Equality of Opportunity.

Promoting Good Relations.

Action to be taken:

Summary of EIA Outcome – please tick

No further action to be carried out q
Amendments or changes to be made q
Proceed with awareness of adverse impact q
Abandon process – Stop and Rethink q

Please forward completed EIA forms to Nicholas 
Oakley, Governance and Policy Officer.

Appendix 4  Equality Impact Assessment Form


	Who will be consulted: All staff holding official roles within the university's Student route Visa Policy. All staff in the partnership responsible for admissions and support of Student route Visa applicants and students.  Academic staff involved in curriculum development and international student recruitment. 
	Evidence available: Home Office regulations


	AgeEliminating Discrimination: N/I
	DisabilityEliminating Discrimination: N/I
	Gender ReassignmentEliminating Discrimination: N/I
	MarriageCivil PartnershipEliminating Discrimination: N/I
	Pregnancy and MaternityEliminating Discrimination: N/I
	RaceEliminating Discrimination: N
	Religion or BeliefEliminating Discrimination: N/I
	SexEliminating Discrimination: N/I
	Sexual OrientationEliminating Discrimination: N/I
	AgeAdvancing Equality of Opportunity: N/I
	DisabilityAdvancing Equality of Opportunity: N/I
	Gender ReassignmentAdvancing Equality of Opportunity: N/I
	MarriageCivil PartnershipAdvancing Equality of Opportunity: N/I
	Pregnancy and MaternityAdvancing Equality of Opportunity: N/I
	RaceAdvancing Equality of Opportunity: N/I
	Religion or BeliefAdvancing Equality of Opportunity: N/I
	SexAdvancing Equality of Opportunity: N/I
	Sexual OrientationAdvancing Equality of Opportunity: N/I
	AgePromoting Good Relations: N/I
	DisabilityPromoting Good Relations: N/I
	Gender ReassignmentPromoting Good Relations: N/I
	MarriageCivil PartnershipPromoting Good Relations: N/I
	Pregnancy and MaternityPromoting Good Relations: N/I
	RacePromoting Good Relations: N/I
	Religion or BeliefPromoting Good Relations: N/I
	SexPromoting Good Relations: N/I
	Sexual OrientationPromoting Good Relations: N/I
	Action to be taken: We included programme eligibility in the title of this policy so that the importance of this aspect of our Student route Visa Policy compliance is highlighted.

Negative impact by Race/nationality as Home Office subject students from certain countries to additional credibility interviews, the university does not have control over this.  While some may face negative impact, were the university not to implement above policy existing Student route Visa Policy students may be at risk.  


	Aim of proposed activity/decision/new or revised policy or procedure: This new policy is formalising existing policy and practice which aims to ensure compliance with the sponsor guidance issued by the Home Office for sponsors of Student route Visa Policy 
	Who will be affected?: All International students requiring a Student route Visa to come here to study at the university.
Staff involved in admissions, student monitoring and curriculum development.
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