Equality Impact Assessment Form

Appendix 4

Date of Assessment: 8/1/18 Review Due:

Signature: Date:

Department/Section: EXECUTIVE OFFICE; ACADEMIC DIRECTORATE
Author/Owner: o ANNON TINSLEY
Step 1

Aim of proposed activity/decision/new or revised policy or procedure:

Change to academic regulations relating to Honours degree classification algorithm to ensure this is simple, fair and transparent, and in line with sector expectations. E:\\/Ai/sed %
Existing O

Who will be affected? Who will be consulted? Evidence available:

Honours degree students, prospective students Academic committees Recommendations from Honours degree classification

HE staff HISA Working Group

External examiners All students Modelling of impact of different algorithms on institutional

All staff data
Feedback from staff, students and external examiners

Step 2

Potential Positive/Negative/Neutral Age Disability Gender Marriage/Civil Pregnancy and Race Religion or Sex Sexual

Impact Identified. Reassignment Partnership* Maternity Belief Orientation

P, N, N/I

Eliminating Discrimination N/I N/I N/I N/I N/I N/I N/I N/I N/I
Advancing Equality of Opportunity. N/I N/I N/I N/I N/I N/I N/I N/I N/I

Promoting Good Relations. N/I N/I N/I N/I N/I N/I N/I N/I N/I
Step 3

Action to be taken:

Consultation with all staff and students on the proposed change, but no adverse impact identified for any protected characteristics. Summary of EIA Outcome - please tick

The change would accommodate the university's diverse student population, including part-time students and those with advanced level No further action to be carried out ]

entry. The change proposes a simpler algorithm which should aid understanding for students and staff. Amendments or changes to be made O

Following consultation period, formal proposals to be submitted to committee structure. If approved, communication strategy planned for all
students and staff to advise of the change to regulations, including rationale and design principles.

Monitoring of impact will be undertaken within routine monitoring at programme and institutional level of student achievement KPlIs.

Proceed with awareness of adverse impact  []

Abandon process - Stop and Rethink O

Please forward completed EIA forms to Nicholas
Oakley, Governance and Policy Officer.
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